
Keilim Policy Toolkit is an educational platform to provide resources to organizations. Keilim is 
not a legal document, and your organization needs to take into account all relevant federal, 
state, and local laws. Because laws vary by state and city, it is essential that you also work with 
an attorney to ensure that your protocols are legally compliant.  
 

  
 

 
FOUNDATIONAL ELEMENTS 

Values Statement 
 

Excerpt from Congregation Beth Shalom of Naperville policy: 

Congregation Beth Shalom of Naperville (CBS) is a Jewish community of warmth, purpose, 
vitality and joy. We are a diverse congregation where Jews throughout the Western suburbs can 
find friendship, belonging, and goodwill; a congregation that engenders and encourages the 
mutual respect of its members.  CBS is a place where we can deepen our knowledge of Judaism 
and practice mitzvot. We are an institution dedicated to creating a religious and spiritual home 
open to all levels Jewish practice, and to strengthening the very core of Jewish life. 

CBS celebrates our diversity and recognizes the fact that Jews are and always have been a multi-
racial, multi-ethnic people. We welcome all who choose to join our community.  CBS commits 
to the ongoing, sustained work of becoming an anti-racist synagogue and supporting People of 
Color in our community.  We are a congregation which celebrates and supports the lives, the 
relationships, and the individual and group contributions of its LGBTQ+ members and friends. 
We affirm and promote everyone’s full participation in the life of the congregation and 
community.  We commit to making our synagogue more welcoming and inclusive. 

In order to put these values into practice, we have developed this policy for addressing potential 
discrimination, abuse, and harassment in our community, which includes all clergy, staff 
members, congregants, and guests. We take seriously the Biblical statement that all people are 
created “B-tzelem Elokim”, in the image of G-d, and therefore should be treated with dignity and 
respect. We also understand that humans sometimes fall short of this ideal in their treatment of 
one another. It is our obligation to proactively ensure a culture that is safe and welcoming, and 
thus holds our community to the highest standards for addressing harassment, abuse, and 
discrimination based on race, gender identity or expression, sexual orientation, religion, national 
origin, sex, age, physical or mental disability. 

This policy is meant to be an evolving document. As time passes, and we learn from both our 
individual experiences and our collective implementation, this policy will be reviewed and 
amended over time, in accordance with CBS bylaws. Such changes are integral to a healthy 
process that will enable us to be responsive to evolving circumstances and the practical needs of 
our community.  
 
Have a great policy you want to share? Email Keilim@JewishSacredSpaces.org. 


